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What we know:

Good news:

• Graduate unemployment rate consistently < 5% (this compares favourably 
in international comparisons)

• Very little evidence that graduate unemployment is increasing

• Only slightly higher for younger graduates (10-12%)

• Unemployment among black graduates also low and decreasing (but still 
persists)

Source: van der Berg and van Broekhuizen (2012)



What we know:
Bad news:

- Gendered and racial differences in the risk of  unemployment among 
graduates persist

- Risks of  unemployment vary considerably between universities (Bhorat 
et al. 2010; van Broekhuizen, 2016)

- Much more difficult to say something about field of  study- small sample 
sizes + mixed evidence

- E.g.- a recent QLFS only recorded 62 young people (age 21-24) who 
obtained a Bachelor’s degree



Why are some graduates unemployed?

• Higher for Humanities and Arts graduates (but contested)

• Higher rates of  unemployment among HDIs (e.g. van Broekhuizen
2016):

1) Field of  study?

2) A problem of  matching? (Altman 2007)

3) A ‘signalling’ problem? (Pauw et al. 2006)

4) Poor social networks in the private sector (Kraak 2010)



Source: van Broekhuizen (2016) 



Source: van Broekhuizen (2016) 



Source: van Broekhuizen (2016) 



TVET sector? 

• Much less known about FET/TVET graduates

• Almost no data available to researchers

• Anecdotal evidence of  a mismatch between training and employer 
expectations

• Differing results from smaller studies- variation in employment outcomes 
by programme (NCV1-4, NATED etc.)



Source: Papier et al. (2017)- LMIP forthcoming



Eastern Cape Graduate Destination Study

Rogan & Reynolds 2016

LMIP



Findings: graduate unemployment

Figure 1: Broad unemployment rates (as of March 1st), by field of study
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Source: Rogan and Reynolds 2016. 
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Figure 2: The correlates (log odds) of graduate unemployment, by university (main effects) 
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Figure 3: The correlates (log odds) of  graduate unemployment, by university 

(interaction terms)



‘Graduate level’ jobs?: 

• Much more difficult to assess given the absence of  agreed measures.

• Almost no research on this in South Africa.

• Likely to be large earnings differences between different types of  
graduates.



Source: Mncwango 2016



Factors associated with employment in a ‘non-graduate’ job
Source: Eastern Cape Study- 2017 (forthcoming)

Rhodes Fort Hare
(1) (2) (3) (4) (5) (6)

Female 0.0899

(0.174)

0.0408

(0.182)

-0.00104

(0.189)

-0.0286

(0.145)

0.0536

(0.155)

0.0347

(0.160)

Black -0.266

(0.180)

-0.317*

(0.190)

-0.260

(0.192)

--- --- ---

Schooling

Quintile 1-4 0.359*

(0.208)

0.335

(0.216)

0.321

(0.217)

0.362**

(0.153)

0.434***

(0.160)

0.425**

(0.170)

Higher grade math or science -0.195

(0.178)

-0.207

(0.188)

-0.227

(0.197)

-0.193

(0.275)

-0.226

(0.296)

-0.125

(0.314)

Higher education

SET degree -0.167

(0.232)

-0.242

(0.246)

0.0111

(0.216)

-0.0831

(0.228)

Commerce degree -0.167

(0.230)

-0.160

(0.230)

0.367**

(0.169)

0.231

(0.181)

Distinction -0.120

(0.293)

-0.303

(0.312)

0.238

(0.280)

0.0866

(0.305)

Employment characteristics

Public sector -0.256

(0.266)

-0.116

(0.177)

Part-time -0.0233

(0.275)

0.551*

(0.282)

Permanent -0.466**

(0.195)

-0.399**

(0.168)

_cons -1.239***

(0.212)

-1.133***

(0.227)

-0.718***

(0.260)

-1.375***

(0.152)

-1.505***

(0.187)

-1.166***

(0.250)

(unweighted) N 376 368 354 504 437 418



Conclusions:

• Disadvantages in schooling quality carrying over into the labour market 
(even for successful graduates)

• Aggregate statistics mask differences by institution, race, schooling 
history and gender

• Very different outcomes in terms of  the risk of  unemployment and in the 
quality of  employment

• Signalling vs. matching/social networking? 

• We need better data: e.g. the UK’s Longitudinal Education Outcomes 
(LEO) data
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